Rosehill Housing Association Equality Impact Assessment

Name of policy to be Menopause at Work Is this a new policy or a Review
assessed review
Person completing the Aileen Innes Date of Assessment 17/03/2026

assessment

1.

Briefly describe the aims,
objectives and purpose of the

policy

Provide guidance and support for employees experiencing menopausal symptoms.
Promote an inclusive workplace culture.

2. Who is intended to benefit from Staff
the policy? (eg staff, applicants,
tenants, staff, contractors)
3. What outcomes are wanted from Ensure managers are equipped to provide appropriate support.

this policy? (e.g. benefits to
customers)

Reduce stigma and improve awareness.




4. Which protected characteristics could be affected by the policy (tick all that apply)

Minority Ethnic : Age:

Gender: Religion/belief:
Disability: Transgender:

Sexual Orientation: Maternity/Pregnancy:

Marriage/civil partnership:

5. If the policy is not relevant to any of the protected characteristics listed in part 4. State why and end the process here.

Positive Negative Impacts
6. Describe the likely positive or Impacts
negative impacts the policy could Risk of inadequate manager awareness - Mitigation: Manager training.
have on the groups identified in part Lack of privacy for discussions - Mitigation: Clear guidance on

4

confidential conversations.
Potential stigma - Mitigation: Awareness raising and training.




7. What actions are required to address the impacts arising
from this assessment?

Review awareness training
Continue raising awareness

Qoo S

Signed:

Date: 17/03/2026

Please attach the completed document as an appendix to the policy report.




